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MISSION STATEMENT

The mission of the
Apple Valley Hockey Association
IS to create a fun, fair and safe hockey
environment that develops respect for others,
self confidence, leadership and teamwork
in our student athletes.

We will strive to
provide the best competition at all levels while
maintaining the highest degree of
sportsmanship.
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HISTORY AND GENERAL OVERVIEW

1. Association History

1.1. A hockey league was formed in Apple Valley during the fall of 1969 as part of the Valley Athletic
Association. Valley Region Hockey Association was incorporated as a separate entity in May of 1974,
coinciding with the opening of Apple Valley High School. Also at this time, AVHA moved to the District 6
league to provide competition with many of the same teams the High School was playing. The
Association was renamed the Apple Valley Hockey Association in 1985.

1.2.In late 1995, through continuous efforts of the AVHA Board, the ongoing encouragement of
Councilman Tom Goodman, and the support of Mayor Will Branning, the approval was finally given and
construction began at the Hayes Community Center site in May of 1996. AVHA raised $100,000 for the
arena through individual contributions, fundraising, pull-tabs, and a special assessment. Opening date
was December 15, 1996. A formal opening was held in early January, which included City officials and
the AVHA Board. Brown-Ferris Industries, through the sponsorship of Tom Bauer, contributed a new
zamboni for the new rink. Hayes Arena quickly became the favorite place to have a game or practice
because of the great lighting, pleasant atmosphere and big locker rooms. The summer of 1996 and 1997
saw the new arena used for lacrosse, indoor soccer, and rollerblade hockey.

1.3.The Apple Valley High School girl's program was started in 1994-1995. In their first year, they won
the inaugural Girl's State High School Tournament 3-1, over South St. Paul at Aldrich Arena. In February
1998, the AVHS Girl's Hockey team once again captured the state title, beating Hibbing in overtime with a
1-0 score.

1.4.The Apple Valley High School boys’ team won the State Tournament in 1996, beating Edina 3-2 in
the championship game after defeating Duluth East 5-4 in 5 overtimes in one of the most memorable
games in high school tournament history. This was the longest state tournament game ever played.

1.5.1n 1993-1994, AVHA sponsored 12 mite teams and 17 traveling teams. A total of 464 players from
396 families were members of the Association. In 2007-2008, AVHA sponsored 16 mite teams and 12
traveling teams. A total of 413 players were members of the Association.
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2. Association Organization

2.1.The Apple Valley Hockey Association is a member of the District 6 Hockey Association, and
accordingly follows the rules and procedures of District 6 Hockey, Minnesota Hockey, and USA Hockey.
See their respective websites and rulebooks for rule clarifications and procedures.

2.2.The Association is governed by a Board of Directors consisting of 16 total directors, which includes
four officers; President, Vice President, Secretary and Treasurer; the immediate Past President, who
serves in a non-voting advisory capacity, and 11 additional directors. The Directors are elected to three
year terms by member elections held in March. Officers are elected for one year terms by the Directors,
at the March Board of Directors meeting. The areas of responsibility of Officers and Directors are
published in the AVHA website: www.applevalleyhockey.com. AVHA also has a Gambling Manager, who
is a voting member of the Board and a paid employee of the Association, as mandated by the State of
Minnesota.

2.3.The Board of Directors holds regular meetings at 7:00 pm on the second Wednesday of each month,
throughout the year. The Board approved supplemental meetings for 2008 held the fourth Wednesday of
April, May, June, July, August, and September at 7:00 pm. The general membership is welcome to visit
the meetings, and may bring up items to the Board during the Open Microphone time on the Agenda.
Notice to the Secretary is requested for formal time on the agenda. The current meeting place is the
Apple Valley Community Center on Hayes Road.

2.4.Membership in AVHA is on a per family basis, regardless of the number of players in the family.
Membership is automatic at registration. In accordance with the Bylaws, membership entitles each family
to one vote in elections.

2.5.AVHA playing divisions are determined by the age of the players, as of June 30, in the year the
season starts according to the table below:

Boys Designation
Mites 8 & under Ages5,6,7,&8 In-house
Squirts 10 & under Ages 9 & 10 Travel
PeeWee 12 & under Ages 11 & 12 Travel
Bantam 14 & under Ages 13 & 14 Travel
Junior Gold / Midget 19 & under Ages 15-18, & 19 if in high | Travel
school
Girls
Mites 8 & under Ages5,6,7,&8 In-house
10U 10 & under Ages 9 & 10 Travel
12U 12 & under Ages 11 & 12 Travel
14U 14 & under Ages 13 & 14 Travel
16U 16 & under Ages 15 & 16 Travel
19U 19 & under Ages 15-18, & 19 if in high | Travel
school

2.6.Association communication is delivered via email and the website www.applevalleyhockey.com.
To ensure you are receiving all communications visit the website often, sign-up for the newsletter (lower
right hand corner on the home page) and add message@applevalley.com to your email "safe list" so that
emails do not go to your "junk or spam mail" folders.
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3. Registration and Costs

3.1 Registration: The dates for on-line and in-person registration and amount of registration fees
will be published on our website, www.applevalleyhockey.com. Registration fees are paid at the time of
sign-ups. All costs for preseason clinics and/or travel team tryouts are included in the registration fees.
Each year, AVHA will hold registration during August and early September for Squirt, Peewee, Bantam,
10U, 14U levels. Mite registration will be held during September and October. JrGold and 16U
registration will be held in November. Mandatory parent meetings for traveling players are scheduled for
mid-September with notices posted on www.applevalleyhockey.com. Regisration questions, including
late registration, may contact the Association Registrar at registration@applevalleyhockey.com.

3.2. Requirements: In addition to registration with AVHA, a completed Consent to Treat and Waiver
of Liability are required to be completed prior to your son/daughter taking the ice. All AVHA players must
have a copy of their Government Issued Birth Certificate on file with the Association Registrar. The
required forms, and birth certificate copies (first year players only) may be turned in at any walk-in
registration, mandatory parents meetings, or by mail to AVHA, Attn: Registrar, P.O. Box 240504, Apple
Valley, MN 55124. Residency requirements defined by AVHA high school attendance boundary must be
met or appropriate residency waiver acquired by the skater. Residency waiver requests may be directed
to the association president.

3.3. Mite and 8 & Under Team Financial Responsibilities: Most AVHA mite teams are in-house,
non-traveling teams. Registration fees cover a portion of the normal ice activities. Non-traveling mite
teams are prohibited from playing in any games, scrimmages, or practices with teams outside of our
association. AVHA also may form one or more advanced mite teams, which may participate in games or
scrimmages with other mite teams within District 6. Advanced mite teams are self-supporting and have
financial responsibilities same as traveling teams for team costs beyond participation in the in-house,
non-traveling mite program. Minnesota Hockey rules prohibit 8 & Under (Mite) teams from playing any
team outside their district in any form of game, practice, or scrimmage without permission of the District 6
director.

3.4. Traveling Team Financial Responsibilities: All boys and girls 10 & Under teams and above
are traveling teams and will play a District 6 league schedule. Traveling teams are self-supporting. Each
player is responsible for paying their proportional share of the travel team costs. Ice fees are paid on-line
or to the AVHA treasurer. Payments are based on the team statement of approximate costs, provided to
the team managers by the Treasurer. The final payments may vary depending on the actual costs the
teams incur. It is important for the players to remain current in their payments. If a player becomes
“unreasonably past-due”, the player may be unable to participate until their payments are current or
payment plan has been established. At the end of the season, traveling team players must be paid-up or
they will be unable to register for AVHA hockey for the following year until their account is settled.
Collection action may be taken for unpaid balances at the end of the season. The travel team manager is
responsible for collecting payments from the players for other team expenses.

4. Finances

4.1. AVHA Goals: The goal of the AVHA is to provide the best program at reasonable cost to
participants. The Association is a non-profit organization. All monies come from the members through
registration, team fees, and fundraisers. In addition, AVHA also receives revenue from legal pull-tab
gambling and sponsorships.

4.2. Refunds: Refunds will be given for registration fees minus USA hockey and Minnesota hockey
registration fees, if written notice is given to the Treasurer prior to the beginning of the season. Any other
refunds must have AVHA Board approval.

4.3. Financial Support (Scholarships): Families in need of scholarship assistance and/or alternative
payment arrangements are required to submit an application to the President of the Association prior to
September 1st in the year the season starts. Application forms are available on
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www.applevalleyhockey.com.  Such applications are confidentially reviewed by the Scholarship
Committee, including the President, Treasurer, and one additional board member without check writing
authority. AVHA resources for providing financial support are limited, therefore all applications may not
receive support. Alternative payment arrangements and/or Financial support/scholarship assistance may
be provided to fund player ice costs on a case by case basis, upon approval of the Board. Families
granted financial support/scholarships are expected to volunteer, in some capacity, within the association
above and beyond the volunteer and fundraising activities requested of all member families.

5. Volunteer Responsibilities and Fundraising

5.1. Concessions: To help keep the cost of hockey affordable the AVHA operates the concession
stand at Hayes and AV Sports Arena. Mite families are responsible for opening and staffing the stand
when the mites are on the ice. Traveling team families are responsible for opening and staffing the stand
during home play of other traveling teams. Each team will be given a block of concession stand time to be
covered by the team’s families. In addition, each AVHA family will be required to volunteer for five (5)
hours during the Big Apple Boys Tournament, Lady Big Apple Girls Tournament, District Tournament or
Regional tournament.

5.2. Sponsor Contributions: AVHA solicits and is grateful for Sponsor Contributions received from
local businesses. In addition, several additional fundraising opportunities will be available each year to
help offset ice bills as well as fund AVHA. All families are expected to participate in AVHA fundraising
activities. AVHA also receives revenue from legalized gambling (pull-tabs) from local establishments.

5.3. All monies collected from Fundraisers, except those specifically stated for financial assistance, go
directly into the AVHA program to be used for equipment, coaches training, ice time, and long-term
projects and programs to enhance the Apple Valley Hockey Association.

6. Insurance

6.1. All AVHA players are registered with USA Hockey and MN Hockey prior to the beginning of each
season. All USA Hockey registered players have medical coverage available through USA Hockey. For
more information on the coverage or for claim forms, contact the Association Registrar.

7. Clinics

7.1. AVHA may sponsor preseason clinics for boys Squirt, Peewee, and Bantam levels, and girls 10U,
12U and 14U levels. Registration for these clinics is restricted to AVHA members. The annual season
registration and fees includes clinics and try-outs.

7.2. AVHA does not sponsor any other off-season ice activities. Any activity of this type is the sole
responsibility of the organizer. The Board encourages organizers to be fair to all AV players at a
particular age and skill level when putting off-season teams or clinics together.

8. Equipment

8.1. All players on AVHA teams are required to wear protective equipment during all games and
practices as required by USA Hockey, Minnesota Hockey or District 6.

8.2. All players on AVHA teams are required wear neck guards under Minnesota Hockey/District 6
rule. The player and his/her parents are responsible for providing and for wearing of neck protection.

8.3. All goalie equipment must be checked out at the beginning of the season and checked back in at
the end of the season with the AVHA Equipment Manager. Equipment may be rented for use during the
off season upon availability. Contact the Equipment Manager as listed on the AVHA website for more
information.

8.4. Players are encouraged to purchase a white helmet, when a new helmet is needed for an AVHA
player. Please do not purchase a new helmet only for color.
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POLICIES

The Apple Valley Hockey Association has documented common policy questions in order to define the
process which the Board follows to resolve issues and maintain fairness.

9. Grievance Committee and Policy

9.1. AVHA has established a Grievance Committee to provide an orderly procedure for the hearing
and resolution of all problems, concerns and formal grievances. The Committee will consist of 5 people;
3 members from the Board and 2 non-Board members. The goal is to resolve issues at the most
immediate level and in the fairest manner possible to all. The prime criterion in the resolution of any issue
is what is best for the respective player, his or her team, and what is in the best overall interest of the
Association.

9.2. Guidelines established to follow for Grievance issues are:
1. A 24 hour cooling off period is requested before presenting issue/concern/grievance.

2. Meet or contact the head coach of the team to discuss concern. Problems or concerns that
have to do with the coaching of a team, such as playing time, positions, practices, etc. should be
first taken to the coach or the team manager of the respective team. If the problem cannot be
resolved at this level, the Level Coordinator (for all traveling teams) should be contacted.

3. Meet or contact the Level Coordinator to discuss concern. If the problem cannot be resolved
at this level, the Grievance Committee should be contacted.

4. Meet with Grievance Committee to discuss concern.

9.3. No problem or concern should be taken to District 6 of MN Hockey without first exhausting all
potential avenues of resolution with the Grievance Committee and AVHA Board.

9.4. Grievances that are a result of infractions assessed by a referee or official at a game, tournament,
or scrimmage, are handled by the Minnesota Hockey District 6 Grievance Committee. See Minnesota
Hockey and the District 6 rulebook.

10. Move-up Policy

10.1. The AVHA Board of Directors believes that players should play on teams as defined by the USA
Hockey age groups. While some players may be more advanced at a particular age, the overall
development of the player socially and competitively is best served by having him/her progress normally
through the age levels. The Board does recognize that there may be some exceptions to this policy and
reserves the right to allow a player to move to a higher level than is determined by the player’s age.

10.2. MN Hockey age limited for playing levels change on July 1 of each year, while Minnesota school
age limited for grade change on September 1 of each year. If a player’s birth date falls between July 1
and August 31 and the player is enrolled in the grade corresponding to the player’s school age, then the
player may be registered to play at the higher level by notifying the Registrar.

10.3.  All other requests for a player move-up must be submitted to the AVHA Board in letter form with
signature of parent or legal guardian before the main board meeting on the second Wednesday of August
at 7pm. Move-ups will be considered if in the best interests of both the player and the AVHA. The AVHA
Board may grant move-ups for the following reasons:

a. The player is recognized by his/her past coaches and the Coaches Coordinator or Mite
Coordinator as a clearly superior player at his/her current level and his/her development
would be significantly impaired by staying at his/her current level for another year.

b. The player is felt to have the emotional maturity and physical capability to play at the
higher level at both a skill and social level.
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c. The level or team the player wishes to move to has room for another player.

d. The level or team the player is leaving can tolerate the loss of a player without
jeopardizing the number of teams planned.

10.4. A player granted a move-up is allowed to tryout and play on the highest level team he/she is able
to achieve, however, a player may not revert to his/her old level after a requested move-up is granted.

11. AVHA “Mood Altering Chemicals” Policy

11.1. The Apple Valley Hockey Association supports the Minnesota State High School League
(MSHSL) in efforts to eliminate the use of alcohol, tobacco, and “mood altering” drugs (when not
prescribed by a medical doctor for the player's own use) during games, practices, team trips, or any other
AVHA team function. Players who violate this rule shall be suspended from participation in all AVHA
sponsored activities for the time specified below. These guidelines were initially adopted from the MSHSL
rules, with minor adaptations for the AVHA.

11.2. Philosophy and Purpose: The AVHA recognizes the use of mood-altering chemicals as a
significant health problem for many adolescents, resulting in negative effects on behavior, learning, and
the total development of each individual. The misuse and abuse of mood altering chemicals will affect
participation in AVHA activities. Others are also affected by the misuse and abuse of family, team
members or other significant persons in their lives.

11.3. Policy: During the AVHA season, regardless of the quantity, a player shall not:
a. Use a beverage containing alcohol
b. Use tobacco, or
c. Use, consume, have in possession, buy, sell, or give away, any controlled substance.

11.4. The policy applies to the full AVHA season. It is not a violation for a player to be in possession of
a controlled substance specifically prescribed for the player’'s own use, by his/her doctor.

11.5. Penalties:

a. First Violation: After confirmation of the first violation, the player shall not be permitted to
participate for the next two (2) weeks of the season. No exception is permitted for a
player who becomes a participant in a treatment program.

b. Second Violation: After confirmation of the second violation, the player shall not be
permitted to participate for the next six (6) weeks of the season. No exception is
permitted for a player who becomes a participant in a treatment program.

c. Third and Subsequent Violations: After confirmation of the third or subsequent
violations, the player shall not be permitted to participate for the next twelve (12) weeks
of the season.

d. Cumulative Penalties: Penalties shall accumulate beginning with the player’s first
violation and continue through their AVHA hockey career.

e. Denial Disqualification: When the player denies violation of the rule and is allowed to
participate, but then is subsequently found guilty of the violation, the player shall be
disqualified from all AVHA activities for nine (9) additional weeks beyond the player's
original period of ineligibility.

11.6. If after the third or subsequent violations, the player has been assessed to be chemically
dependent and the player, on his/her own volition, becomes a participant in a chemical dependency
program or treatment program, then the player may be certified for reinstatement in AVHA activities after
a minimum period of six (6) weeks. Such certification must be issued by the director or a counselor of a
chemical dependency treatment center, and approved by the AVHA Board of Directors.
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12. Member Information Privacy Policy

12.1. It is the policy of the AVHA to not distribute member information to organizations or individuals
outside of the Association. Furthermore, a member of the Association may not distribute member
information unless it is in the ordinary course of business on behalf of the Association, or unless in accord
with Board guidance. Member information may include name, address, phone number, email address,
children, birthdates, and any related personal information that is provided to the Association.

12.2. In a spirit of cooperation with other outside non-profit organizations or government organizations
(i.e. community events, sports, schools, etc...) the Board, or an Association member with Board guidance,
may allow other such organizations to be a beneficiary of our member information by allowing
distributions to our members that the Association controls. All information would need to be submitted to
an Association Board Member for advance approval, and the information would be distributed at the
control of the Association, and the direct costs would be assessed to the outside organization. In no
event will the Association bear any of these costs, nor will the Association provide member information to
the outside organization.
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RIGHTS AND RESPONSIBILITIES

The Apple Valley Hockey Association is made up of Players, Coaches and Parents. Each of these groups
of people has rights and responsibilities to themselves and the other groups.

13. Players Rights and Responsibilities

Players should take pride in themselves and their team, follows directions of the coach and be willing to
accept constructive criticism.

The Player’'s Responsibilities:

a.
b.

Have pride and confidence in yourself and work hard in practices and games.

Be a competitor, perform up to your ability and contribute to team unity. Compliment
teammates and let the coaches handle criticism.

Show respect towards opposing coaches, players and referees. d. Demonstrate good conduct
on and off the ice.

Participation in all games and practices is expected. Players unable to attend a game or
practice must notify the coach or manager in advance. Excessive unexcused absences from
practice MAY result in a player sitting out for a portion of a game(s).

Use proper equipment; keep it clean and in good repair.

A responsible attitude towards your health—be aware of and adhere to the AVHA policy on
drinking, smoking and drugs.

Maintain good school habits, grades, and attendance.

Remember that hockey is a game and keep it in perspective with school, church, and family
activities and responsibilities.

The Player’s Rights:

a.

@ ~ o 20 oT

Participation at a level commensurate with maturity and ability.

Play as a child and not as an adult.

Participate in a safe, healthy environment.

Be treated fairly and with dignity.

Have fun in sports.

Have an equal opportunity to develop ability and strive for success.
Have good coaching—to be taught fundamentals and sportsmanship.
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14. Coaches Rights and Responsibilities

The Coach is a teacher of hockey skills and is responsible for the social, psychological and physical
developments of all players in his/her care. They are accountable to the Coaches Coordinator, the AVHA
Board and the Player Development Coordinator.

The Coach’s Responsibilities:

a.
b.

Appoint a team manager or team parent to handle finances, scheduling, etc.

Schedule a parent meeting prior to the season to discuss philosophy, goals, finances, and
other matters.

Support the philosophy and practices of the AVHA and District 6. Cooperate with the AVHA
Board to enforce rules and regulations and report any irregularities that violate AVHA policies.

Communicate with players and parents and handle complaints in a fair and courteous manner.

The coach is a model for the players and must be courteous and maintain self-control when
dealing with opposing players, coaches, parents, officials and referees.

Uphold the authority of the officials.

Understand the fundamental skills, teaching and evaluation techniques and strategies of
hockey.

Make hockey fun while also maintaining team discipline. When discipline is necessary, the
player should be told the reasons in private, if possible.

Encourage and compliment players—criticism should be constructive only.

Learn the strengths and weaknesses of each player in order to provide the maximum
opportunity for success.

Protect the health and safety of all players at all times when under his/her care.

Insist and plan all activities to be conducted in the best interests of the player's psychological
and physiological welfare.

Be present at all practices and games so all players have an opportunity to improve their skills
by active and fair participation.

Conduct practices and games so all players have an opportunity to improve their skills by
active and fair participation.

Treat all players fairly.

The Coach’s Rights:

a.
b.

Be treated with respect by players, parents, and the AVHA.

Have access to training tapes, films, resource materials, and classes aimed at improving the
coaching experience.

Be fully aware of rules and regulations and their degree of enforcement and differences
between in-house and traveling teams.

Have access to necessary safety and practice equipment.
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15. Parents’ Rights and Responsibilities

Your child’'s participation in the hockey program will require a significant contribution of your time and
effort; however, your child’s obligations to hockey are secondary to church, family, and school. The parent
can contribute many things to support their child, team and program.

The Parent’s Responsibilities:
a. Let your child you know you love him/her—win or lose.

b. Compliment and encourage. Let the coach handle the coaching and criticism. Leave the
“coaching” to the coach.

Support your coaches. Remember that they have many children for whom they are responsible.
Don’'t compare your child with other players. Be honest with yourself about his/her capabilities.
Regard each player on the team as your own.

Keep negative comments to yourself.

Teach your child to have fun and enjoy competition. Don't tell him/her that winning does not
count because it does and he/she knows it. Instead, help him/her to develop a healthy,
competitive attitude towards winning and losing.

h. Personally, make sure your player has transportation to and from games, practices,
scrimmages, and tournaments. Hockey is a time consuming and financially demanding sport:
Carefully consider these demands before committing your player to the season.

i. Maintain self-control and exemplify good sportsmanship, refrain from criticism of officials,
coaches, and other parents or coaches.

@ ~ o ao

j-  Remember that you, as well as your team, represent Apple Valley.

k. Take care of your financial responsibilities to the AVHA promptly.

I.  Remember, the locker room is for the players and coaches.

m. Support the philosophies and policies of the AVHA —you are a part of the association.
n. OFFER TO HELP WHENEVER YOU CAN.

0. Remember that hockey is a game, not a career.

The Parent’s Rights:

a. Have the player treated fairly and with respect.

b. Have the player playing and practicing in a safe and healthy environment.
c. Have the player coached by effective and qualified adult leadership.
d

Have the player engaged in playing and practicing activity that increases his/her skill and
enjoyment of the sport.

e. Know what is happening from the coach.
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THE MITE PROGRAM

16. The Mite Program (8 & Under):

16.1. The Mite Program provides a great opportunity for boys and girls of age 8 and under (as of June
30 the year the season starts) to develop their hockey skills within the Apple Valley Hockey Association.

16.2. The AVHA Mite Program is based on the U.S.A. Hockey Development Program along with the
Minnesota Hockey Development Program, and additional programs adopted by the Board in consultation
with the Player Development Coordinator. The purpose of these programs is to place the players in a
nurturing and learning environment where hockey skills are taught in a fun and stress free way.

16.3. Players are placed on teams to help develop team play and to meet new friends. Teams are
generally comprised of 10-15 players. Mite teams include boys and girls. All girl mite teams may be
formed if sufficient number of girl players are available in a team level. The number of teams at any level
may vary from year to year according to the number of participants. Each player will be provided with a
team jersey and socks.

16.4. Player Evaluation: A simple evaluation of the skill level of the mite program will take place during
an identified evaluation period at the beginning of the season. This evaluation process is used to help
balance the skill levels of the teams and facilitate player development. Following the evaluation process,
mite players will be grouped into teams at an appropriate team level.

16.5. Team Level: The Mite Coordinator will determine the number of teams and levels of play based
on the recommendation of the Player Development Coordinator. If there are two teams at the same level,
the teams will be picked to be evenly matched. The Player Development Coordinator, Mite Coordinator
and the mite coaches involved will decide the format of dividing the players. Mite Teams will be formed at
4 levels. The number of teams at each level will depend on the demographics and skills to be developed
by the players:

Mite 1: Beginner -- new players

Mite 2: Intermediate — 5 & 6 year olds
Mite 3: Intermediate — 7 & 8 year olds
Mite 4: Advanced — 7 & 8 year olds only

16.6. Mite teams at team levels 1, 2, and 3 are in-house, non-traveling teams.

16.7. Mite teams at team level 4 (Advanced mites) will participate in the in-house mite program and a
limited traveling team schedule including games and/or scrimmages against other advanced mite teams
within District 6. The advanced mites team(s) will be limited to 7 and 8 year olds, who are also in at least
their second year of mites, and recommended by mite evaluators for participation at the advanced level.
Players participating in the advanced mite program will be responsible for the additional costs beyond the
in-house mite program in a similar manner as other AVHA traveling teams.

16.8. Mite Coordinator: The AVHA Board appoints a person to coordinate the mite program. The Mite
Coordinator leads and organizes: assistant coaches, equipment helpers, team managers, clinics,
jamborees, special events, newsletter coordinators and mite parent involvement.

16.9. Parent Involvement: Parents are a very important part of this program. They can volunteer to
help the program coordinator in the many job responsibilities he/she has. Any help will be greatly
appreciated. Parents’ enjoyment and positive feedback to their child will help to insure enjoyment and fun
for all the players.
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16.10. Coaches Training: The Initiation/Mite Program will give the coaches the tools to teach basic
hockey skills in a fun and low stress environment. All mite coaches are required to have a level 1
coaching certification by December 31st of the year he/she is coaching. Level 1 clinics are offered from
September to November of each year. Dates, times, and locations for the clinics can be found on the
Minnesota Hockey website: www.minnesotahockey.org. The AVHA ACE Coordinator/Player
Development Coordinator will be able to help you with any coaching related questions.

ANYONE, NO MATTER WHAT HOCKEY SKILLS OR HOCKEY KNOWLEDGE, CAN BE A
GOOD COACH. ENJOY THE FUN AND LOVE OF HOCKEY WITH YOUR CHILD BY BEING A
COACH!!
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TRAVELING TEAM PROGRAM

17. Traveling Team General Information:

17.1. All levels beyond the Mite Program are designated traveling teams. Traveling teams provide a
competitive hockey experience at several levels within each age group.

17.2. Parent participation is a must in this program because of the additional costs and transportation
involved. See, Section 3 Finances and Costs.

17.3. All levels, except Squirt C, participate in District 6 league play and tournaments. Teams at the
Squirt C level have an “in-house” developmental focus with limited travel.

17.4. Player placement in AVHA playing divisions is determined by the player’s age, as of June 30, in
the year the season starts according to the table below:

Boys
Squirts | 10 & under Ages 9 & 10
PeeWee | 12 & under Ages 11 & 12
Bantam | 14 & under Ages 13 & 14
Junior Gold / Midget | 19 & under Ages 15-18, & 19 if in high school
Girls
10U | 10 & under Ages 9 & 10
12U | 12 & under Ages 11 & 12
14U | 14 & under Ages 13 & 14
16U | 16 & under Ages 15 & 16
19U | 19 & under Ages 15-18, & 19 if in high school

17.5. Players are grouped into teams by skill level based on results of a formal tryout. Tryouts will be
held when there are enough players for two or more teams at level; or when players may be moved to
another level to balance team player numbers. The number of teams offered is determined by the
number of skaters registered at each level. Upper levels, such as “A” or “B” teams are recommended for
players who are more skilled in the game and are willing to devote more time and effort to the sport.
Those players choosing not to try out will be placed on a C level team or lowest level team offered at that
age level.

17.6. Jersey and Socks: Traveling team players are provided with one set of home and away team
game jerseys and socks at no charge to the player. New socks are provided each year. These jerseys
and socks are only for game use by AVHA teams. Game jerseys and socks are not to be worn for
practices. The players own these jerseys and are responsible for maintaining their jersey in an
acceptable condition. Use of a garment bag is recommended since the jerseys will be used by the player
for multiple seasons. Replacement cost of any jersey for any reason, including a player outgrowing their
jersey, will be the sole responsibility of the player. The decision regarding whether or not a jersey need to
be replaced is at the sole discretion of the player's coach. Third option jerseys may be purchased by
teams, but must be pre-approved by the Board prior to purchase. Unapproved jerseys may not be worn
during games, scrimmages, or tournaments.

17.7. Goalies must declare interest at registration or may not be guaranteed a goalie position. Any
player meeting the age requirement may try out.
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17.8. Goalie Equipment: Goalies on Squirt, and Mite teams and Girls 10U teams are provided with leg
pads, chest protector, arm pads, stick glove, and catching glove. Some equipment is available for other
levels. Mite teams are provided with leg pads, chest protector and goalie stick. All goalie equipment
must be checked out at the beginning of the season and checked back in at the end of the season.
Contact the Equipment Manager for more information. Goalie equipment may be checked out for use
during the off season upon availability. Contact the Equipment Manager for more information. Rental
fees may apply. Goalies at Peewee and 12U levels and above are provided a rebate each year, up to an
amount set annually by the Board, for equipment purchased by the player.

18. Traveling Team Coach Selection:

18.1. The AVHA Board of Directors appoints a Coaches Selection Committee to work with the Player
Development Coordinator in the recruiting and selection of interested traveling team coaches.
Advertisements may by run on the AVHA website and other AVHA communications, in hockey-related
newsletters, and in local newspapers. Applications for coaching positions are available online at
www.applevalleyhockey.com. All applications for traveling team coaches are invited starting April 1 and
must be received by the last AVHA player registration date, typically the end of August. Candidates are
interviewed by the Player Development Coordinator and/or members of the Coaches Selection
Committee. Interviews may be conducted on a rolling basis as coaching applications are received. The
Player Development Coordinator will make recommendations to the Board. The Board will then review
the selections and either approve the Player Development Coordinator selections or request that other
candidates be found. The Board and the Coaches Selection Committee make every effort to fill all
coaching positions as early as possible.

18.2. Selection Process: In selecting a coach, the Board will consider an applicant's commitment to
spend approximately 300 hours during the hockey season. Past hockey coaching experience, personal
coaching philosophy and support of AVHA principles are important criteria.

18.3. Parent Coaches: Non-parent coaches are preferred. However parents may be allowed to coach
upon approval by the Board.

18.4. Renewal of Coach: Coaches are selected for one-year commitments. The AVHA Board
recognizes that having a strong coach in the same position from season to season is a significant
strength to the program. If a coach wishes to continue in the same position, survey results, personal
observation and responsible feedback to the Coaching Coordinator will be used to assess the coach’s
performance and fitness to continue. If the Coach’s Selection Committee and the AVHA Board agree that
the coach has done an excellent job, the coach can maintain his/her position at the same level for the
next season and the position will not be opened.

18.5. Coach Certification: All coaches must be certified at the appropriate USA Hockey level for the
team they are coaching.

18.6. Coach Screening: Minnesota Hockey and District 6 require confidential screening of all coaches.
Please contact the Association Registrar or AVHA ACE Coordinator/Player Development Coordinator for
further information and screening form.

19. Traveling Team Tryout Process:

19.1. The Player Development Coordinator will establish a try-out process for AVHA traveling teams
with approval by the AVHA board. The goal of the tryout process is to ensure that all players are given a
fair evaluation and that players are placed at the best level for their abilities.

19.2. Clinics and/or short developmental season may be offered prior to the try-out process. For
the '08-'09 season, Squirt and 10U players may participate in a developmental season prior to evaluation
and team formation in late October.

19.3. Level Coordinator: An AVHA Board Member or past Board member is appointed to be the Level
Coordinator for each age group. The Level Coordinator is responsible to work along with the Player
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Development Coordinator in the organization and evaluation of the tryout process. The Level Coordinator
and Player Development Coordinator also serve as liaison to the AVHA Board on the tryouts.

Level Coordinator email addresses:
Girls: qirls.ul10-14@applevalleyhockey.com
Squirts: squirts@applevalleyhockey.com
Pee Wees: peewees@applevalleyhockey.com
Bantams: bantams@applevalleyhockey.com

19.4. Selection Committee: The Player Development Coordinator (PDC) and Level Coordinator will be
part of and determine additional members of a selection committee for each level, with Board approval.
The Level Coordinator and additional selection committee members shall have no children or relatives
under evaluation at this level. The Selection Committee includes non-parent coaches of the level under
evaluation. The Selection Committee’s functions are to:

e Rate the skill levels of all players trying out
e Determine the bottom level cuts
e Assist non-parent coaches of each tryout team in assessing borderline players;

19.5. Team Selections: Teams are selected based on the Evaluation process defined by the Player
Development Coordinator, and the judgment of the Selection Committee. As the tryout progresses, the
Selection Committee will build a tentative list of players, based on the tryout ratings.

19.6. Tryout Results: The final posting will consist of the team levels and the player's names in
alphabetical order and/or tryout jersey number.

19.7. Team Level: The AVHA Board of Directors will determine the number of teams and levels of play
based on the recommendation of the Player Development Coordinator. If there are two teams at the
same level, the teams will be picked to be evenly matched. The Selection Committee involved will decide
the format of dividing the players.

19.8. Final Authority: The Selection Committee is the final authority on player placement during the
tryout. No changes will be considered after the tryout unless the head coach feels there is a significant
skill discrepancy or a serious discipline problem (See Roster Changes). Issues with the tryout process
should be directed to the Player Development Coordinator.

20. Traveling Team Player Selection:

20.1. Traveling team tryouts are held in October. Jr. Gold and Boys under-16 tryouts are held in
November, immediately after the respective High School tryouts. If a player does not make a Jr. Gold or
Boys U16 team, offered by AVHA, the Association will make every effort to find a place for the player to
play, either in another association or on a rainbow team.

20.2. Tryout information is obtained at registration. A fee to cover ice rental is paid by all participants
wishing to tryout, at registration. Tryouts are for A, B1, and B2 levels. Players not trying out or selected
for any of these teams will be placed on a C level team.

20.3. Tryout drills are designed to test individual skills and team play. Desire, hard work and self-
control are also determining factors in evaluation and selection.

20.4. Tryouts consist of several separate sessions. The specific tryout format will vary by age group,
but will generally have the following pattern as the tryout sessions progress:

Skating skills: Speed, turning, agility, proper form

Individual hockey skills: Puck handling, passing, receiving, shooting
Team skills: Offense, defense

e Positional play: Teamwork, game skills, awareness

20.5. Goalies may be assessed individually by evaluators with hockey goalie experience along with the
Player Development Coordinator.
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20.6. Players should attend all tryout sessions, unless there are extenuating circumstances. The
Player Development Coordinator must be made aware of any absences from the tryout sessions. Players
who miss a significant number of tryout sessions for a valid reason will be placed on a team at the
discretion of the Player Development Coordinator.

20.7. Each player will receive a numbered pullover at the September parent's meeting, and these must
be returned at the conclusion of the tryouts. A $40.00 fee will be assessed for tryout jerseys not turned in.
White or plain colored jerseys without names or significant markings are to be worn during the tryouts.
Names may not appear on helmets.

20.8. If two players are judged to be equal in skills, a second year player will be given preference over
a first year player.

20.9. Players who choose not to tryout will be placed on a C level team.

20.10. Prior team level (previous year) does not guarantee same level of play for the current year.

21. Traveling Team Roster Size:

21.1. The goal of AVHA hockey program is to develop as many players as possible with sound hockey
fundamentals. Therefore, no AVHA A, B1, B2 traveling team may have less than 15 skaters and two
goalies without a review and approval of the Board of Directors. The AVHA Board of Directors
recommends each A, B1l, or B2 traveling teams carry not less than 15 skaters and two goalies.
Minnesota Hockey sets the maximum number of players on a traveling team at 20.

22. Traveling Team Roster Changes:

22.1. AVHA supports Minnesota Hockey and District 6 rules on team registration, eligibility, playing
rules, etc. Please refer to current District 6 and Minnesota Hockey rules for additional requirements
regarding traveling team roster changes.

22.2. The Player Development Coordinator/Coaches must carefully consider the impact of roster
changes and moving players up or down on the respective players and the teams affected, particularly at
the younger age groups. Unless there is a significant skill discrepancy or a serious discipline problem
develops, teams should remain intact for the season. If changes do need to be made, they should be
done in private and as early as possible after tryouts. The next highest player from the tryout evaluation
rating will be asked to move up.

22.3. Players at the Bantams and Girls 14U age groups must consider the possibility of making the
High School Varsity or Junior Varsity teams. Since Bantam and Girls 14U tryouts are typically in October
and the High School tryouts are not until mid November, the situation can arise where freshman or
sophomore players, typically at the A level, move up to the High School team, causing a ripple effect
through the Bantam and 14U program. This can be disruptive to the teams involved if the coaches,
players, and parents are not prepared. AVHA policy is to do what is best for the players involved. Most
players want to play on the High School team if he/she is able to make the team. AVHA supports the
move.

22.4. Any player who moves to a High School team or out of the association is responsible for all ice
costs incurred while part of AVHA.

22.5. Coaches at each of the affected levels should be prepared for this possibility and have names of
players from the next lower level who could be moved up to take the open spots. The Board has the
option of not moving players up to fill in, but is strongly encouraged to take a developmental approach. No
tryout or evaluation will be done to fill in open spots created by this situation. The Player Development
Coordinator, following the tryout evaluation rating, will choose the player(s) from the next level that he/she
feels will make the best contribution to the team. The Coaching Coordinator will ensure that all the
coaches at this level are aware of this process and work with all the head coaches involved to ensure that
transitions are smooth and in the best interests of the players involved. A player cannot continue to play
for his/her old team once a transition is made. A player does have the choice of staying with his original
team. All transitions must be completed by December 1, unless later by Board approval.
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23. Traveling Team Player Participation:

23.1. Every player on a team must be given a fair opportunity to develop and improve his/her hockey
skills throughout the season. It is the coach’s responsibility to ensure this by using all players fairly in all
hockey games. Each player must be given equal game playing time so that individual skills can be
improved. Players and parents should recognize that due to the flow of the game or penalties, all players
may not get exactly the same playing time in a particular game, but that over the season, this will average
out. Coaches are given some discretion in special situations, such as the final minutes of a game. Even
in these situations, coaches should weigh the desire to win against the developmental needs of his
players. Never, except for physical or disciplinary reasons, should any player go without skating his/her
regular shift.

23.2. At the Jr. Gold, Boys U16 and Bantam level age groups, designated power play and penalty kill
lines may be used, which can mean that not all players get equal ice time.

24. Traveling Team Playoffs:

24.1. District Playoffs are held for 12, 14, 16 and 19 & Under boys’ levels and 12U & 14U girls’ levels.
No playoffs or standings are kept for the 10 & Under boys or girls teams.

25. Traveling Team Minnesota Hockey District 6 Grievances:

25.1. The various Minnesota Hockey District 6 Grievance Committee(s) meets regularly during the
season. Any player or coach who has to appear before the committee is suspended until the hearing at
which time the penalty will be determined and put into effect.

26. Team Activity Levels:

26.1. A game is defined as the convening of a team or some of its members under direction of a coach,
manager, or captain for the purpose of a game or organized scrimmage or practice. AVHA lays out the
proposed activity levels based on District 6 guidelines and expects teams to conform. Exceeding these
levels in violation of this policy may be cause for dismissal of the coach, manager, or both. In addition,
District 6 may also impose penalties potentially affecting all traveling teams in AVHA. Agreement of
parents to support more activities is not sufficient reason to waive this rule. Total games include
tournaments.

26.2. The maximum number of official games that an AVHA team can play in a season is mandated by
MN Hockey and District 6 rules. The total games rule does not include District, Regional or State Playoffs.

26.3. A game is defined by Minnesota Hockey as any competition between two teams from different
associations that does not have as its primary intent a strong instructional purpose. For teams to have a
practice together and not have it count as a game there must be no referees, no scoreboard, and no
clock. Coaches must be on the ice and the primary purpose of the session is to teach. Any scrimmage
activity must be done in the context of instruction from the coaches.

26.4. At 10U, Squirt, 12U, Bantam, 14U, and PeeWee levels, a ratio of 3 hours of practice per game is
recommended for good skills development. 19 & Under teams may be closer to a 1.0 ratio of practice
hours to games. Parents should recognize that because tournaments must be scheduled far in advance
of the season, most teams have an out of town tournament already scheduled. Per District 6, only one
out of town tournament is allowed for Squirt A and B levels. For all other levels, it is strongly
recommended by AVHA that teams have no more that one out of town tournament per season. “Out-of-
town” is considered anywhere outside the 7 county metropolitan area where it would be reasonably
expected that players and parents spend the night away from home.

26.5. Practice and game activity levels, additional ice: AVHA recognizes that its members want
different levels of activity, depending on the level of competition. All traveling team levels will be allocated
approximately the same number of hours of practice ice from the Association. Many teams do acquire
additional practice hours at other arenas or from ice turned in.
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APPLE VALLEY HOCKEY ASSOCIATION BYLAWS

APPLE VALLEY HOCKEY ASSOCIATION, INC.
BY-LAWS
(Revised September, 1998)

ARTICLE |
ORGANIZATION
Section 1.1 Incorporation. The Corporation shall be formed and organized under the laws of

the State of Minnesota and the affairs and business of the Corporation shall be managed by a Board of
Directors.

ARTICLE Il

MEMBERSHIP

Section 2.1 Qualification. Membership is open to anyone living within the school boundaries of
Apple Valley High School. Membership is required for a player to be allowed to participate in any AVHA
program. If a parent/guardian or family has more than one player in the program, only one membership is
required. The annual membership period shall be from April 1st to March 31st.

Section 2.2 Individual Membership. An individual member is anyone 18 years of age or older
who has paid the required dues as provided herein.

Section 2.3 Family Membership. A family membership shall consist of the parent(s)/guardian(s)
of a participant(s) in the program who has/have paid the required dues as provided herein. Only one
membership is required per family.

Section 2.4 Honorary Members. The Board of Directors may from time to time elect to convey
honorary membership status to certain individuals. Such a conveyance requires a unanimous vote of the
Directors present at a regular Board meeting and prior written notification of the intent to take such action
to all Board members at least one week prior to the meeting. Honorary members shall be exempt from the
payment of dues and may not vote, hold office or have any right or interest in the property of the
corporation.

Section 2.5 Voting. Each individual or family membership shall be entitled to one (1) vote.
Family membership votes may be cast by either parent/guardian but only one vote may be cast per
family. A member must be present to vote and no proxies shall be permitted. All elections shall be by
written ballot.

ARTICLE lll

DUES

Section 3.1 Annual Dues. The amount of dues for individual and family memberships shall be
reviewed annually by the Board of Directors at their March meeting and set for the subsequent fiscal year.

Section 3.2 Lifetime Membership Dues. An optional onetime payment as set by the Board of
Directors may be paid which shall entitle any individual or family member to lifetime membership status
and shall exempt that member from the payment of annual dues.




ARTICLE IV

BOARD OF DIRECTORS

Section 4.1 Authority and Responsibility. The governing body of the Association shall be the
Board of Directors. The Board of Directors shall have supervision, control and direction of the affairs of
the association, its committees and publications; shall determine its policies or changes therein; and shall
actively prosecute its objectives and supervise the disbursements of its funds. The Board may adopt such
rules and regulations for the conduct of its business as shall be deemed advisable.

Section 4.2 Number, Qualification and Term of Office. The number of directors shall be
sixteen (16) one of which shall be the immediate past president of the Board who shall serve an
additional concurrent one year term in a non-voting advisory capacity. If the immediate past president
decides not to serve an additional year in a non voting capacity the Board shall remain at 15 elected
Directors. The Gambling Manager is automatically a member of the Board in order to comply with state
regulations and is not subject to the 3 year term limit as long as he/she is employed as the Association’s
Gambling Manager. Directors shall be residents of Apple Valley, Minnesota or that area of District 196
designated as within the boundary area of Apple Valley Senior High School. Directors shall be elected for
a term of three (3) years commencing on April 1 of the fiscal year of Election. A director may run for re-
election and serve consecutive terms if elected.

Section 4.3 Election of Directors. The Directors shall be elected at an annual election which
date and time shall be determined by the Board at their December meeting. In December of each year,
the President shall appoint a nominating committee consisting of three (3) members one of which shall be
a member of the Board of Directors. The committee shall solicit interested candidates from the
membership and, at least thirty (30) days prior to the annual election, shall submit a list of candidates to
the Secretary for publication in the Association newsletter. There shall be at least one candidate
nominated for each open Board position. At the annual election, a ballot listing the nominees shall be
available to all members eligible to vote. Eligible members shall be expected to vote for one candidate for
each open position. Votes cast shall be totaled, the nominees ranked in the order of votes received, and
the nominees assigned to fill vacancies in the order of ranking. When all the vacancies are so filled by the
nominees receiving the greater number of votes, the remaining nominees will be considered as not
elected to the Board of Directors.

Section 4.4 Interim Vacancies. Whenever vacancies in the membership of the Board of
Directors shall arise, other than by expiration of term of office, the President shall nominate a person
qualified to be a member of the Board to fill the vacancy and serve the remainder of the term. At a
meeting of the Board of Directors, at which a quorum of two-thirds of the Board is present, such nominee
shall be elected upon a majority vote of the directors present.

Section 4.5 Removal of Directors. A director may be removed from the Board of Directors prior
to the expiration of his/her term of office upon fifteen (15) days written notice and opportunity to be heard,
by a two-thirds vote of the remaining members of the Board at a regular meeting of the Board of
Directors.

Section 4.6 Regular Meetings. Regular meetings of the Board of Directors shall be held on the
second Wednesday of each month at 7:00 pm. The date, time or place may be changed at the discretion
of the President and upon timely notice to the other members of the Board of Directors.

Section 4.7 Special Meetings. Special meetings of the Board of Directors may be called from
time to time by the President, or by any three (3) of the directors, at such time and place as may be
designated in the notice of such meeting.




Section 4.8 Meeting Notices. No notice need be given of any regular meeting of the Board of
Directors. Five (5) days notice of any change in the date, time or place of a regular meeting or special
meeting shall be given to all directors.

Section 4.9 Waiver of Notice. Notice of any meeting of the Board of Directors may be waived,
either before, at or after such meeting, in writing, signed by each director. A director, by his/her
attendance and participation in the action taken at any meeting of the Board of Directors, shall be
deemed to have waived notice of such meeting.

Section 4.10 Quorum. Except as otherwise provided herein, a majority of the voting members of
the existing Board of Directors shall constitute a quorum for the transaction of business.

Section 4.11 Written Action. Any action which might be taken at a meeting of the Board of
Directors, or any duly constituted committee thereof, may be taken without a meeting if done in writing
and signed by all of the directors or committee members.

Section 4.12 Compensation. Directors of this Association shall not receive any compensation
for their services with the exception of the Gambling Manager as he/she is an employee of the
Association.

Section 4.13 Indemnification. The Association shall indemnify, in such manner, under such
circumstances, and to such extent as is permitted by law, directors of the Association for expenses and
liabilities incurred during the course of their work for and on behalf of the Association.

ARTICLE V

OFFICERS

Section 5.1 Number and Limitations. The officers of the Association shall consist of a
President, Vice-President, Secretary, and Treasurer. No person shall hold more than one office at any
one time.

Section 5.2 Election, Term of Office, and Qualifications. At their March meeting, the Board of
Directors shall elect, from within their number, a President, Vice-President, Secretary, and Treasurer who
shall serve a one year term commencing with the April Board meeting.

Section 5.3 Vacancies. Whenever a vacancy shall arise in the office of President, the Vice
President shall automatically become President and shall complete the unexpired portion of the preceding
President’s term. Whenever a vacancy shall arise in the office of Vice President, Secretary, or Treasurer,
such vacancy shall be filled from within the members of the Board of Directors by election at any regular
or special meeting of the Board provided notice of such election is made to all Board members at least 5
days prior to any meeting called for that purpose.

Section 5.4 Removal. Any officer may be removed from his/her office with or without cause upon
fifteen (15) days written notice and opportunity to be heard, by a vote of two-thirds of the existing
members of the Board of Directors.

Section 5.5 President. The President shall be responsible for the general management of the
affairs of the Association. He shall preside at all meetings. He shall be the chief executive officer of the
Association and shall see that all orders and resolutions of the Board of Directors are carried out. He shall
have sole authority to execute and deliver in the name of the Association any deeds, mortgages, bonds,
contracts or other instruments pertaining to the affairs of the Association and, in general, shall perform all
duties usually incident to the office of President. He shall be an ex-officio member of all standing
committees and shall have such other duties as may from time to time be prescribed by the Board of
Directors.




Section 5.6 Vice-President. The Vice-President shall have such powers and shall perform such
duties as may be specified by the President. In the event of absence or disability of the President, the
Vice-President shall succeed to and perform the duties of the President.

Section 5.7 Secretary. The Secretary shall be secretary of and shall attend all meetings of the
Board of Directors and members and shall record all proceedings of such meetings in the minute book of
the Association. The Secretary shall prepare agendas for and give required notice of all meetings and
shall perform such other duties as may from time to time be prescribed by the Board of Directors or by the
President.

Section 5.8 Treasurer. The Treasurer shall keep accurate accounts of all monies and
transactions of the Association received or disbursed. He shall deposit all monies, drafts and checks in
the name of, and to the credit of, the Association in such banks and depositories as a majority of the
Board of Directors shall from time to time designate. He shall have the authority to endorse for deposit all
notes, checks and drafts received by the Association. He shall disburse the funds of the Association as
directed by the Board of Directors, making proper vouchers thereof. He shall render to the President and
the directors, whenever required, and account of all his transactions as Treasurer and of the financial
condition of the Association and shall perform such other duties as may from time to time be prescribed
by the Board of Directors or by the President.

ARTICLE VI

COMMITTEES

Section 6.1 Standing Committees. From among members of the Board of Directors, the
President shall appoint chairpersons for all committees/tasks deemed relevant by the Board. Committees
and/or director responsible for each area assigned shall undertake such tasks and perform such functions
as the President of the Board shall designate.

Section 6.2 MAHA District VI Representative. The President shall designate one member of
the Board of Directors to be the official representative of the Association to the Minnesota Amateur
Hockey Association/District VI.

Section 6.3 Apple Valley Hockey Boosters. The President shall designate one member of the
Board of Directors to serve as the chair of this committee. The Boosters shall be authorized to engage in
fundraising activities using volunteer labor and to undertake such additional and different activities as may
from time to time be determined by the Boosters provided that these activities do not conflict with the
purpose or objectives of the AVHA as determined by the Board of Directors.

Section 6.4 Other Committees. The President may from time to time appoint members of the
Association and others to study and advise the Association of such matters as the President deems
necessary or appropriate.

ARTICLE VII

RECORDS AND FINANCIAL

Section 7.1 Books and Records. The Board of Directors shall cause to be kept: A membership
register, a record of all proceedings of the directors, a complete accounting record of the receipts and
disbursements of the Association and such other records and books of account as shall be necessary
and appropriate to the conduct of the Association business.




Section 7.2 Documents. The Board of Directors shall cause to be kept in a suitable and safe
location, originals or copies of: The Articles of Incorporation, Bylaws of the Association and amendments
thereto, current operating policies, audited financial statements, legal contracts and fidelity bonds.

Section 7.3 Fiscal Year. The fiscal year of the Association shall begin on April 1 and end on
March 31.

Section 7.4 Audit and Examination of Books. The financial records of the Association shall be
audited annually by an audit committee consisting of at least three members of the Association appointed
by the President and approved by the Board of Directors. Any member of the Association shall have the
right to examine, either in person or agent or attorney, at any reasonable time, for any proper purpose,
and at the place or places where usually kept, the
books of account and records of the proceedings of the directors and to make extracts there from.

Section 7.5 Loans. The Association shall not lend any of its assets to any director of the
Assaociation. If any such loan be made, the directors who make such loan, or assent thereto, shall be
jointly and severely liable for
repayment or return thereof.

ARTICLE VI

AMENDMENTS

Section 8.1 Amendments. These Bylaws may be amended or altered by a vote of two-thirds of
the existing Board of Directors at any meeting, provided that five (5) days written notice of such proposed
amendment shall have been given to the directors.

ARTICLE IX

DISSOLUTION

Section 9.1 Dissolution. The Association shall use its funds only to accomplish the objectives
and purposes specified in these Bylaws and no part of said funds shall inure, or be distributed to the
members of the Association. On the dissolution of the Association, any funds remaining shall be
distributed in its entirety to School District 196.

THIS DOCUMENT AS ADOPTED BY THE BOARD OF DIRECTORS ON THIS 10TH DAY OF MAY,
1995 INCLUDES ANY AND ALL CHANGES.

President Secretary
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